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Moving ahead
Living Network Rail’s values

Our National Centre will bring together key 
activities including teams from finance, property, 
asset management and planning. It will enable 
us to accelerate the pace of cultural and 
behavioural change by bringing the right people 
together into a single location.

When Hayley saw a feature on the news about 
our National Centre in Milton Keynes, she 
decided to explore what opportunities there 
were for her here at Network Rail. 

After checking out Network Rail’s website I could 
clearly see that they care for their staff. The offices 
are really nice! Bonuses, pensions, development 
and training, plus 28 days’ holiday!

Hayley Golder-Oppong has recently 
joined us as an operational planner 
and will be based at our new National 
Centre. Our new building has been 
designed with sustainability at its heart 
and will bring long-term investment to 
the local economy.  

Other companies have goals and values but we live and 
breath them every day.
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I believe that the knowledge I gained from 
the excellent training I received, added to  
my determination to do my job well, will make 
me successful at Network Rail. I still have a  
lot of training to complete and I’m sure I will 
continue to learn and develop throughout 
my career at Network Rail.

And Hayley’s top tip for people joining  
Network Rail?

Don’t be nervous. I was, and there was no need! 
I’ve never been made to feel so welcome.

We wish Hayley every success for a bright  
future with us.

Find out more about what opportunities there 
are for you at our National Centre and across 
the UK at www.networkrail.co.uk/careers

In order to create a world-class railway, we need 
people who will live and breathe our values: 
Determination, Respect, Teamwork and Pride. 
For Hayley, this is what sets us apart from the rest. 

Other companies have goals and values but do  
not live them and demonstrate them daily as  
with Network Rail… making it a positive and 
professional workplace. 

Hayley has begun her career with us with extensive 
training, and she has already gained a range of 
expert knowledge, including the vast amount of 
acronyms used across the railway!  

After checking out Network Rail’s website 
I could clearly see that they care for 
their staff. 


